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SVN Enterprises Private Limited, incorporated in 2016, was established with a long-term vision of building a strong, value-driven

organization committed to excellence in product quality and sustainable business opportunities. After strengthening its operational

foundation, the company formally entered the Direct Selling Industry in 2022 with a mission to emerge as a leading direct selling

company offering world-class products backed by an innovative Hybrid Marketing Plan based on sales revenue rather than the

traditional system. This transparent and progressive model ensures fairness, clarity, and sustainable income growth for business

associates. With roots dating back to 2004 in Ayurvedic healthcare trading under Divine Pharmaceuticals, the group brings deep

expertise in herbal wellness, product formulation, and natural healthcare solutions. Over the years, it has gained valuable experience as

a wholesaler and depot holder, developing strong supply chain capabilities and a practical understanding of distributor networks.

Under experienced leadership with over fifteen years of direct selling expertise, SVN Enterprises focuses on building realistic, scalable,

and associate-centric business systems. Strengthening its global presence, it has collaborated with reputed Korean manufacturers

such as Ionia Limited, JB Thermal & Mom Health Care to introduce advanced wellness technologies in India. With a strong commitment

to natural, organic, and Ayurvedic products supported by modern scientific validation, SVN Enterprises promotes transparency, ethical

practices, and consumer well-being. Backed by manufacturing heritage, global partnerships, and performance-driven reward programs,

the company continues to set new benchmarks in professionalism and growth within the direct selling industry.



To build a trusted direct selling

company that creates real

entrepreneurs and meaningful

opportunities for people from all

walks of life. Our vision is to

make good quality products

accessible at affordable prices

while helping individuals achieve

financial independence,

confidence, and long-term

success.

Our mission is to empower individuals through a

transparent and ethical direct selling platform

where anyone with dedication can grow as an

entrepreneur. We are committed to offering high-

quality, safe, reliable, and affordable products

while providing strong training, support, and

systems to help our partners build sustainable

businesses with honesty and excellence.

We aim to become one of the top direct selling

companies in India and expand globally, with

Nepal as our first step toward international

growth, building a trusted and recognized

organization worldwide.







Dr. R. S. Rajput serves as the

Managing Director and heads the

Research and Development division

at SVN Enterprises Pvt. Ltd. He

leads the development of safe,

effective, and science-based

products with a strong focus on

quality ingredients, detailed

research and evolving market

trends. Believing that direct selling

creates opportunities for all, he

ensures every product delivers

reliability, real value and trust for

both customers and distributors.
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Mr. Dheeraj Rawal is a visionary

Director and CEO known for his

strategic thinking and entrepreneurial

approach. With an MBA in Marketing

and Finance, along with specialized

studies in Direct Selling from China and

Malaysia, he brings strong global

insight to his leadership. He focuses on

innovation, operational excellence and

long-term growth while building trust-

driven teams and strong partnerships.

His commitment to integrity, quality and

continuous improvement positions the

organization as a reliable and future-

ready company.
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With over 18 years of experience

in the direct selling industry, Mr.

Shadab Ahmad believes marketing

is about purpose, trust, and

delivering real value—not just

promotion. He leads strategic

branding, digital campaigns and

field engagement initiatives to

strengthen the company’s

presence. His leadership

empowers direct sellers and

drives sustainable growth aligned

with the company’s vision of

wellness and entrepreneurship.
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With a strong focus on efficiency,

systems development and

performance optimization, Ms

Snehal Shah ensures smooth

operations aligned with the

company’s long-term vision. An

Honorary Doctorate recipient, she

is recognized for her impactful

leadership and commitment to

empowering teams. Through a

disciplined and innovative

approach, she builds scalable

systems, streamlines processes

and supports sustainable,

performance-driven growth.
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Mr. Surendra Tripathi combines

strong business insight with

deep legal expertise, holding an

MBA along with LLB and LLM

qualifications. With years of

experience, he ensures

regulatory compliance, protects

the company’s interests and

strengthens corporate

governance. Known for his

ethical approach and practical

legal understanding, he

supports transparency,

security and long-term stability.
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Mr. Dev Rawal holds a BCA and

MCA and brings a focused,

results-driven approach to

technology and operations. He

manages the company’s

technology infrastructure to

ensure smooth, scalable and

efficient systems. Working

closely with the operations

team, he strengthens order

management and backend

processes. His emphasis on

reliability and timely execution

helps maintain a seamless and

high-performing operational

environment.
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LEVEL INCOME

200/-

25/-

15/-

10/-

5/-

LEVEL INCOME

Level 1

Level 2

Level 3

Level 4

Level 5

LEVEL INCOME

Rs. 1,199/-

SMART START PRIME START
Rs. 3,599/-

POWER START

LEVEL INCOME

Rs. 7,199/-

600/-

100/-

50/-

20/-

10/-

LEVEL INCOME

Level 1

Level 2

Level 3

Level 4

Level 5

1200/-

200/-

100/-

40/-

20/-

LEVEL INCOME

Level 1

Level 2

Level 3

Level 4

Level 5

MEGA START

LEVEL INCOME

Rs. 99,999/-

10000/-

1500/-

750/-

500/-

250/-

LEVEL INCOME

Level 1

Level 2

Level 3

Level 4

Level 5

150/-

15/-

10/-

5/-

5/-

LEVEL INCOME

Level 1

Level 2

Level 3

Level 4

Level 5

LEVEL INCOME

Rs. 599/-

QUICK START



you

team a - 1000/- team b - 1000/-
( 1 STARTUP POINT)

 1,000/-  : 1,000/- MATCHING

1 Point =
24% of Company’s Startup Business Turnover

Total Startup Points Collected Weekly

Smart
start

upto rs. 
17500/-

WEEKLY payout

02

POWER
start

upto rs. 
45000/-

WEEKLY payout

03

PRIME
start

upto rs. 
100000/-

WEEKLY payout

04

T & C APPLY*
To obtain this fund, self-activation is required, and one direct left and one direct right.
power side carry forward after above criteria is fulfilled. WEEKLY CLOSING.

MEGA
start

upto rs. 
300000/-

WEEKLY payout

05

quick
start

upto rs. 
3000/-

WEEKLY payout

01



%

2%

1.5%

1.0%

0.75%

0.50%

0.25%

0.25%

Period

Lifetime

Lifetime

Lifetime

FD+RP 

FD+RP

FD+RP

FD+RP

%

2.0%

1.50%

1.0%

0.75%

0.50%

0.25%

₹

20,000/-

1,30,000/-

7,00,000/-

60 Lakhs

1 Cr.

2 Cr.

Condition

500/- Self

1000/- Self

1500/- Self

2000/- Self

2500/- Self

4000/- Self

Level From Team Daily Income

Executive

Sr. Executive

At. Manager

Dy. Manager

Chf Manager

Vice President

₹

8000/-

5 Executive + 3000/-

5 Sr. Executive+ 8000/-

5 Asst. Manager + 25000/-

5 Dy. Manager + 80000/-

5 Chief Manager+ 240000/-

5 Vice President + 730000/- 

Condition

No Condition

No Condition

No Condition

No Condition

No Condition

No Condition

No Condition

Monthly Income

FROM THE RANK OF DEPUTY MANAGER, MONTHLY ROYALTY APPLIES TO REPURCHASE BUSINESS. ROYALTY MAY BE DISCONTINUED IF THERE IS NO TRANSACTION

WITHIN 30 DAYS OR IF THE ID IS TERMINATED DUE TO UNETHICAL ACTIVITIES.

FROM THE RANK OF DEPUTY MANAGER, MONTHLY ROYALTY APPLIES TO REPURCHASE BUSINESS. ROYALTY MAY BE DISCONTINUED IF THERE IS NO TRANSACTION

WITHIN 30 DAYS OR IF THE ID IS TERMINATED DUE TO UNETHICAL ACTIVITIES.

President





A

b - 5% C - 5%

d - 5% E - 5%

Direct Referral Bonus

Example

Suppose You are A, If you

refer 4 people — B, C, D

and E.

 You will receive 5%

commission from each of

their purchases,

 every time they make a

transaction or buy a

product.

✅ This is a lifetime

earning from your direct

referrals.

NOTE:

SPONSERSHIP BONUS WILL BE CALCULATED FROM DIRECT SPONSORS ONLY.

N NUMBERS OF DIRECT REFERRALS CAN BE DONE.



you

team a - 1000bv team b - 1000bv
( 1 GROWTH FUND POINT)

 1,000 BV : 1,000 BV MATCHING

1 Point =

40% of Company’s Fortnight BV Turnover

Total Growth Fund Points Collected

in Fortnight Closing

T & C APPLY*

TO GET THIS FUND MINIMUM 250 PERSONAL BV REQUIRED IN 1ST FORTNIGHT EVERY MONTH.

TO GET GROWTH FUND, 2 ACTIVE DIRECT SPONSORS 500BV ARE MANDATORY IN BOTH TEAM A & TEAM B. 

SELF ID ACTIVATION WILL BE AS PER PAYOUT VALUE IN THAT PARTICULAR FORTNIGHT.

FORTNIGHTLY CARRY FORWARD IN POWER TEAM ONLY.

SELF ID
250BV

UPTO 
RS 25,000

FORTNIGHTLY
PAYOUT 

01

SELF ID
2500BV

UPTO RS
2,50,000

FORTNIGHTLY
PAYOUT 

03

SELF ID
5000BV

UPTO RS
5,00,000

FORTNIGHTLY
PAYOUT

04

SELF ID
1000BV

UPTO RS
1,50,000

FORTNIGHTLY
PAYOUT 

02



you

a bPAY CHEQUE
1 LAKH FROM GROWTH FUND

Mentorship bonus
Rs. 5,000/-

T & C APPLY*

THIS INCOME IS ON YOUR DIRECT SPONSOR’s TGF INCOME AND SO ON.

5%

3%

2%

Level 1

Level 2

Level 3



team a
3000 bv

1 Point =

you

team b
3000 bv

5% of Company’s BV Turnover

Total Achiever Fund Points Collected

1 POINT – ACHIEVER FUND

(CAP LIMIT 3 POINTS)
T & C APPLY*

TO GET THIS FUND - 250 PERSONAL BV REQUIRED.

MAX CAP LIMIT 3 POINTS FROM ACHIEVER FUND



you

team a
10000 bv

team b
10000 bv

1 Point =
3% of Company’s BV Turnover

Total Travel Fund Points Collected

T & C APPLY*

TO GET THIS FUND 500 PERSONAL BV IS REQUIRED.

ONE POINT CAPPING.



you

team a
20000 bv

team b
20000 bv

T & C APPLY*

TO GET THIS FUND 500 PERSONAL BV IS REQUIRED.

ONCE YOU ACHIEVE BIKE FUND YOU WILL NOT GET TRAVEL FUND.

BF Point =

5% of total BV of the company of them month

Total Bike Fund of the month



T & C APPLY*

TO GET THIS FUND 500 PERSONAL BV IS REQUIRED. MAX CAP LIMIT 5 POINTS FROM SUCCESS FUND.

ONCE YOU ACHIEVE SUCCESS FUND YOU WILL NOT GET ACHIEVER FUND, TRAVEL FUND.

YOU WILL RECEIVE BIKE FUND TILL YOU WILL NOT QUALIFY HOUSE FUND.

team a
40000 bv

1 SABP =

you

team b
40000 bv

10% of Company’s BV Turnover

Total SF Points Collected

(CAP LIMIT 5 POINTS)



team a
40000 bv

1 CF =

you

team b
40000 bv

7% of Company’s BV Turnover

Total Car Fund Points Collected

2 month
maintain

T & C APPLY*

TO GET THIS FUND 500 PERSONAL BV IS REQUIRED.

2 MONTHS SAME BUSINESS WILL QUALIFY FOR CAR FUND. NO CAP LIMIT ON CAR FUND.

TO GIVE AWAY THIS CAR FUND, COMPANY ALLOCATES 7% OF TOTAL

BUSINESS VOLUME TURNOVER OF THE COMPANY. CAR FUND IS CALCULATED

AS PER BELOW MENTIONED FORMULA:

CAR FUND = CAR FUND POINTS X CAR FUND POINT VALUE

CAR FUND POINT VALUE = 7% OF COMPANY'S TOTAL BV TURNOVER OF THE

MONTH / TOTAL CAR FUND POINTS COLLECTED IN A MONTH.



team a
40000 bv

1 HF =

you

team b
40000 bv

7% of Company’s BV Turnover

Total House Fund Points Collected

3 month
maintain

T & C APPLY*

TO GET THIS FUND 1000 PERSONAL BV IS REQUIRED.

3 MONTH SAME FUND WILL QUALIFY HOUSE FUND. NO CAP LIMIT ON HOUSE FUND.

TO GIVE AWAY THIS HOUSE FUND, COMPANY ALLOCATES 7% OF TOTAL

BUSINESS VOLUME TURNOVER OF THE COMPANY. HOUSE FUND IS

CALCULATED AS PER BELOW MENTIONED FORMULA:

HOUSE FUND = HOUSE FUND POINTS X HOUSE FUND POINT VALUE

HOUSE FUND POINT VALUE = 7% OF COMPANY'S TOTAL BV TURNOVER OF

THE MONTH / TOTAL HOUSE FUND POINTS COLLECTED IN A MONTH.



team a
80000 bv

1 Point =

you

team b
80000 bv

3% of Company’s BV Turnover

Total Performance Fund Collected
T & C APPLY*

TO GET THIS FUND 1000 PERSONAL BV REQUIRED.

MAX CAP LIMIT 1 POINT FROM PERFORMANCE FUND.



team a
150000 bv

1 Point =

you

team b
150000 bv

3% of Company’s BV Turnover

Total SF Points Collected

T & C APPLY*

TO GET THIS FUND - 1000 PERSONAL BV REQUIRED.

STAR FUND ACHIEVERS ARE NOT ENTITLED TO GET PERFORMANCE FUND.

MAX CAP LIMIT 1 POINT FROM STAR FUND



team a
250000 bv

you

team b
250000 bv

T & C APPLY*

TO GET THIS FUND - 2000 PERSONAL BV REQUIRED.

LUXURY FUND ACHIEVERS ARE NOT ENTITLED TO GET PERFORMANCE FUND & STAR FUND.

MULTIPLE POINTS CAN BE EARNED FROM LUXURY FUND.

1 Point =

3% of Company’s BV Turnover

Total LF Points Collected





T & C APPLY*

1000 BV | 1000 BV = 1 POINT; ON REPURCHASE BUSINESS | ₹2000 | ₹2000 = 1 POINT; ON STARTUP BUSINESS





Bike Fund upto

₹1.25 Lakh

10000 Points10000 Points

Car Downpayment

upto ₹2.5 Lakh

20000 Points20000 Points

Freedom Dream

Fund of 8 Lakh

50000 Points50000 Points



Luxury Car DP upto

12 Lakh

100000 Points100000 Points

Your Dream Flat

upto 45 Lakh

250000 Points250000 Points

1 Crore Cash

600000 Points600000 Points




